Objective: To investigate the presence of gender disparity in academic involvement during radiology residency and to identify and characterize any gender differences in perceived barriers for conducting research.
Introduction
In the recent decades, advances of gender equity in medicine have resulted in a steady increase in the proportion of women physicians [1, 2] . However, radiology remains a male-dominated specialty in most countries with less than a third of women enrolled in radiology training or holding academic positions in the USA [3] [4] [5] . Furthermore, only 22-32% of women radiologists publish as first or last authors in radiology journals [6] , only 13.7% of women are part of editorial boards in radiology journals [7] , and, until today, no woman has been appointed as editor-in-chief of the main radiology journals in the last 16 years [8] . This is of concern because increased gender diversity helps to foster a more creative, productive, egalitarian, and innovative environment [8, 9] .
An improved understanding of gender disparities in academic radiology would allow solutions to be formulated and implemented. Many potential influencing factors-i.e., maternity and household responsibilities, economic issues, time constraints, mentorship-have been investigated so far [10, 11] . Among these, discouragement from seniors, gender discrimination throughout a woman's career [12] [13] [14] , and inadequate academic mentorship seem to be critical [6, 15] . We hypothesize that gender discrepancy may be due to the relative unattractiveness of academic radiology to women residents and barriers to their advancement in academic radiology during specialty training and that this is an international trend. Our hypothesis is supported by the low proportion (~25%) of women involved in publications during radiology residency-which has not changed in the last decade [6] -as well as smaller start-up packages for women physician scientists [16] . Other authors have examined challenges related to involvement of residents in research [17] [18] [19] , but, to our knowledge, no prior study has investigated involvement of women in academic opportunities during radiology residency.
The primary aim of this study was to investigate the presence of a gender disparity in academic involvement during radiology residency. A secondary objective was to identify and characterize any gender differences in perceived barriers for conducting research.
Materials and methods
The study was carried out as an independent initiative by motivated participants of an "Introduction to Research for International Young Academics" program held at an international radiology conference. Ethical approval was not required for this study which involved voluntary participation in an anonymized prospective online survey of medical healthcare professionals.
Questionnaire development
In order to assess differences in academic involvement and barriers to conducting research, a 35-question online survey was created using "Google Forms" (Google LLC, California, USA) by the lead authors in consensus to cover main issues surrounding academic involvement and shared as a web link that allows respondents to use any Internet browser. The questionnaire included a total of 35 questions (i.e., 33 multiple choice tick-box format questions and 2 open-ended questions). In addition to demographics and information on the training institution, the questionnaire covered the features of core radiology residency including: Gender-related questions were asked towards the end of the questionnaire to minimize implicit bias. An online link to access and complete the survey was generated for widespread distribution.
Questionnaire distribution
All questionnaires were distributed with an introduction explaining the purpose of the survey and the target participants as well as instructions for those completing it, with the emphasis that the responses should reflect participants' core radiology training and with added assurance that all responses would be anonymous. After the introduction, all the participants were asked to give their consent to participate. Our target audience were radiology trainees across the globe, including radiology residents, radiologists in current fellowship programs, or junior radiologists within 2 years after residency completion. We included all trainees that fulfilled the inclusion criteria and did not exclude any participants based on age or country of origin or training. In total, 876 participants responded to the online survey. Only surveys where there was no consent to participate (n = 6) or lack of response to the question of gender (n = 12) were excluded.
In order to reach as many trainees as possible, the following activities were carried out: . Four societies declined to participate, and ten did not respond to the request or provided ambiguous answer without distributing the survey.
Statistical analysis
Statistical analysis was performed using Excel (Microsoft Corp., Redmond, WA, USA) and GraphPad (San Diego, CA, USA) software. Descriptive statistics were used to analyze questions. Fisher's exact or chi-square tests were used for comparisons, as appropriate. A p < 0.05 indicated a statistically significant difference. Firstly, we tested whether there was any difference in the involvement in research activities depending on trainee gender. Specifically, differences in research output-including publications in conferences and journals-and in the attitude towards research were investigated. Secondly, we analyzed self-reported barriers to research and to post-residency research fellowship according to gender. A p < 0.05 indicated a statistically significant difference.
Results

Study cohort
The final study population included 858 participants (85.9% [737/858] aged 25-34 years old), including 438 (51%) men and 420 (49%) women. The per-continent distribution is summarized in Table 1 , Fig. 1 , and Additional file 1: Table S1 . 58.0% (498/858) of the participants underwent their radiology residency program at a large academic hospital, and 54.4% (468/858) of the respondents described their institution as "moderately active" academically. 49.7% (426/858) of participants had no diversity and equality or bias training during radiology residency program, and 56.3% (483/858) and 65% (558/858) did not have flexible or part-time work opportunities, respectively.
Gender disparities in academic involvement
Gender comparison showed significantly lower involvement of women in research compared to men ( 
Barriers to research
Gender comparison of barriers affecting involvement in research activities during residency demonstrated that a significantly higher proportion of women compared to men perceived gender as a barrier to research (24.3% [102/420] vs. 6.8% [30/438], respectively; p < 0.0001) ( Table 3 ). Of note, the perception of gender as a barrier was more frequently reported by women than men regardless of their continent of origin although it was more pronounced in North America ( Table S2 ).
The top three barriers to research (lack of mentorship/support from faculty, lack of time, and lack of research experience) were the same factors reported by men and in women, although their order of importance differed. While women highlighted lack of mentorship/support from faculty (65% [273/420] vs. 55.7% [244/438], respectively; p = 0.0055), men were more concerned by the lack of time (men vs. women: 60.3% [264/438] vs. 50.7% [213/420], p = 0.0049). Among the other statistically significant barriers, lack of skills in statistical analysis and lack of personal interest were observed more commonly in women, while men considered lack of funding and lack of reward as barriers to research involvement more frequently than women (Table 3 ).
In the overall study cohort, the top three reasons preventing radiology trainees from undertaking a research fellowship abroad were lack of funding (54.8% 
Discussion
This is the first study demonstrating self-reported gender disparity in academic involvement during radiology Categorical variables are provided as numbers and percentages. * indicates the statistically significant p values residency at an international level. Our study demonstrates that a significantly higher proportion of women radiology trainees perceive gender-based obstacles in research involvement during their radiology training program compared to male residents (24% vs. 7%, respectively). This was statistically significant for oral papers presented at radiological conferences as well as for publications of original and review articles. This phenomenon might be an explanation for the low number of women radiologists holding senior academic positions and who are involved in academic activities after residency. Prior studies have found similar results in other residency programs, including urology, where women urology residents produced fewer total publications (average 3.0 vs 4.8, p = 0.01) and fewer as first author (average 1.8 vs 2.5, p = 0.03) than men [20] , and neurosurgery, where women also had statistically significantly lower research productivity assessed by several metrics (i.e., median publication count 4 [0-68] vs. 5 [0-198], p = 005; median h-index: 2 [0-16] vs. 2 [0-33], p = 0.022) [21] . It is well known that early participation in research encourages women to consider a future in academic medicine [11] . Specifically, participation in formal research training during residency is associated with decisions to pursue academic medicine and increases the likelihood of full-time faculty appointments for both genders [11] . Therefore, our results showing lower number of scientific publications in journals of women radiology trainees compared to their male counterparts support the findings of previous studies on gender differences in academic radiology after residency, including low number of women radiologists publishing as first or last authors and inadequate involvement of women in editorial boards of radiology journals [6, 7] .
According to the results of our study, women and men have a similar attitude towards research and similar willingness to perform research fellowship abroad, which indicates that the differences in academic involvement are more related to the environment than individuals. The discrepancy in academic practice of radiology might not be resolved by passive intervention and, therefore, identification of gender-related barriers radiology trainees face in academic involvement is of utmost importance. In accordance with previous robust literature on women in academic medicine [11, 15] , our study demonstrates that lack of adequate mentors and support from seniors are the most important perceived barriers to academic involvement for women radiology residents. Consequently, formal mentoring of women is an important potential resource to increase the proportion of women residents pursuing academic careers and positions of leadership [8, [22] [23] [24] [25] . A recent experience at Indiana University, where a women specific mentoring program for radiology residents, fellows, and practicing radiologists was created, achieved promising results with increased networking and research involvement of radiology trainees [26] . In addition, in 2016 the #RAD-Women initiative-otherwise known using the hashtag #RadXX-has been launched on Twitter. This movement focuses on fostering networking and mentorship opportunities for women involved in radiology, informatics, and radiology systems IT management, and it has demonstrated significant potential for conversation, debate, and collaborative learning, while expanding the reach of ideas and networks [27] . As shown by the results of this study, the radiological community should work to further promote a positive cultural shift towards research and gender balance during radiology training at different levels. There is no single straightforward solution but we provide possible suggestions. At an institutional level, a good start would be to introduce and encourage research activities during medical school, to include research work as a part of radiology residency program with protected time for research and to clearly and publicly state values of equality and diversity in research. At a department level, chiefs should promote gender balance by avoiding all-men radiological panels ("manels"), initiate an audit or a quality improvement project on gender equity, and, if needed, plan actions to promote gender balance including equal salary, rewards, and mentoring opportunities. In regard of promoting research involvement, chiefs should offer a half day of research time for those who are academically interested, include courses on how to perform research (e.g., integrity in conducting research, data collection, literature research, basic medical statistics, manuscript writing) in the formal teaching program, provide an appropriate reward for trainees who are keen on doing research, and ensure that academic achievements of the department are regularly highlighted in newsletters, emails, or departmental social media accounts. Supervisor and mentors are strongly needed in order to guide and motivate trainees and should focus on the following attitude: ensure that protected time for research is provided and respected, encourage trainees to participate in research by suggesting tasks within a project already happening, start and/or supervise a local journal club or monthly research meetings, provide positive constructive feedbacks, and make trainees aware of any research awards/prizes/grants that a trainee is eligible for. In addition, supervisors and mentors of the department should respect a gender balance in the research team and productivity. Last, but not least, trainees should show that they are keen to participate to research, enquire their colleagues and supervisors whether there is any project they could help, and ask to present/discuss a recently published paper at a local journal club. Finally, if trainees are selected for a team or project, and there is inadequate gender balance, they should speak up and report this to the supervisor, mentor, and/or chief.
Some limitations pertain to this study. Firstly, the questionnaire was not linked to local or institutional training programs and did not assess perceived workload in clinical and academic parts of training. However, these analyses were beyond the scope of this study, which was focused on self-reported gender disparities during radiology residency and not on the quality of institutional training programs. Secondly, given the online distribution of the questionnaire, we cannot assess how many trainees read the advertisement and chose to not participate and how many residents did not receive the call participation. We acknowledge that some national and international radiology societies refused to send the call for participation or ignored our request, which may have limited distribution to certain subspecialty and country groups. In addition, the use of Google LLC, California, USA, is banned in some countries and is not accessible via some hospital institutions through their online network. Therefore, our cohort may not reflect all international radiology trainees as a whole and our study might have had a broader implication if these limitations were not present. Nevertheless, social media-i.e., Twitter and Facebook-has become a tremendous vehicle for communication among radiology trainees [28] , and this helped to balance some of these issues. Thirdly, information on the relationship, parental, marital, or childbearing responsibilities of each radiology trainee was not assessed, which prevented evaluation of these confounder factors of gender differences. Surprisingly, lack of time was considered a barrier to research more frequently by men compared to women, and there was not a significant difference between the two genders in declaring family circumstances as a barrier to performing a research fellowship, suggesting that these family responsibilities do not prevent women from dedicating time to research. Nonetheless, these factors may be particularly relevant during the final years of residency or soon after residency and deserve careful further analysis.
In conclusion, this is the first study demonstrating that women radiology residents perceive gender disparities in research involvement at an international level. Women radiology residents declare a greater self interest in research compared to men, but are less involved in research activities, citing lack of mentorship and support from seniors as a key barrier resulting in fewer published original and review articles. Active intervention is needed, which should start with implementation of allocated time for research and mentorship programs for women trainees.
Additional file
Additional file 1: Table S1 . Response rate and gender distribution of participants by country. Table S2 . Number of participants declaring their gender as a barrier in research/teaching opportunities in countries with at least 20 participants.
